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“I think I’m ten years behind. I do 
kinda say that sometimes, I feel like 

I’m a decade behind. Like my twenties, 
I did my family making and I got my 

education but I should have known 
ten years ago where it was going. I 
shouldn’t be sitting here ten years 

later wondering where it’s going...Yeah 
it worries me for the future as well. 
Because I’ve not been in work since 

finishing  my education, I don’t actually 
know how employers react to parents”.

Tommy, aged 31

“I wouldn’t mind doing some sort 
of support work, you know what I 
mean, stuff like that, cause I’ve been 
there, done that, had the t-shirt. I’ve 
experienced quite a bit and at the end 
of the day, it might be nice helping 
someone else who’s dealing with the 
problems that I dealt with a long time 
ago. But obviously, it’s easier said 
than done, innit? I wouldn’t even 
have a clue where to start”.
Darren,  aged 30

Testimonials

“The round table [for New Pathways for Young Fathers] was 
fascinating. I think people who attended were so fired up with 
enthusiasm for really starting to get this work underway. 
There’s been a lot of work in the past around young fathers, 
but it’s been quite fragmented and we’ve never got it scaled up 
to a national policy level. It really felt like people really wanted 
to get together and look at the evidence from this really good 
piece of research with young fathers. To understand their lived 
experience and what the gaps and positive benefits are for 
them, and turn that into strategy and policy which will really 
make a difference to young fathers in the future”.
Alison Hadley, Director, Teenage Pregnancy Knowledge Exchange, 
University of Bedfordshire 

“It was reassuring listening to a range of experts from across 
different organisations, that we’re all facing quite similar 
issues. That in the last five years, we’ve seen a lot of funding 
around services that were supporting fathers, which have 
been cut back. And therefore, we’ve tried to respond to similar 
policy challenges. And it was good really to feel that there’s a 
commitment still there to support better policy making when it 
comes to engaging with young fathers”. 
Sean O’Sullivan, Head of Policy, Royal College of Midwives 

Young Fathers’ Testimonies

“It’s to make a difference, that’s what I’ve come in for. I’m 
hoping to make a difference”. 
Adam, aged 26  

“To make a change in any person’s life going through the same 
stuff. A hope that this research will cater to the ever growing 
issue of young parents, to make young dads look like a social 
matter...Not a trend growing out of control as most policy 
makers would say”.
Trevor, aged 21

“The study has been absolutely fantastic. I’ve met some 
great people along the way. People who have shared their 
experiences and how it has gone...I have found the study really 
positive and I hope it helps other people out there”.
Robert, aged 19
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Active Fathers 
There is a growing sense that the young fathers we spoke to are more active in their day 
to day parental role, something which chimes with DaddiLife’s previous findings in The 
Dad Index, and in Dr Lau Clayton’s previous research studies ‘Following Young Fathers’ 
and the ‘Young Fathers: Higher Education Experiences’. But there are a multitude of 
pressures across a number of fronts that are more unique to this group of fathers - 
particularly around their need to provide, and the absence of clear career/education 
options - leaving many in vulnerable positions with difficult choices.

Employment
Despite well intentioned policies and programmes, including apprenticeships - the gap 
between young fathers and other pockets of the employed population seems to be 
getting wider and wider. Wage inequality and the absence of any consistent support 
when it comes to career aspirations, were highlighted as significant risks ahead for  
this group.

Education
The vast majority of young fathers had serious question marks about how much value 
the education system gave them when they were younger (pre Higher Education), 
especially in informing them with the right knowledge about parenthood and basic 
life skills. Many felt let down by the education system and the adults in positions 
of authority. There were though significant positive accounts when it came to their 
experiences and ambitions connected with higher education.

Healthcare
There is a growing sense that healthcare services treat young fathers as almost absent 
or disinterested parents. The lack of services and the unclear benefits policies from 
the employment area, means a drastic proportion of the young fathers are reporting 
extreme mental health issues, which can be further inflamed where tensions between 
the young father and the child’s mother exist.

Policy provision
There are a number of issues with current policy across the three main areas of focus 
in this research (Employment, Education, and Healthcare). The changing shape of 
masculinity coupled with a lack of policy focus and direction for young fathers has 
created a large gap, where many young fathers are now struggling to gain a clear sense 
of their options and opportunities at every stage of the main areas of our research. 
These provide concerted steps forwards toward the foundation of a new policy 
framework which considers employment, education and health in an integrated manner.
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